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Reviewed by

Suzanna Rose
Recent political controversy over lifting the ban against lesbians and gays in the military has brought workplace issues to
the forefront of public debate concerning lesbian and gay male civil rights. Numerous questions have been raised. What
role should the workplace play in implementing social change through nondiscrimination policies and other means? What
are the psychological and economic consequences for lesbians and gay men of revealing or concealing their identity on
the job? What vocations are most hospitable to lesbians and gay men and why?
Simultaneously, research on lesbian and gay male concerns has been a rapidly expanding area within psychology. A body
of knowledge is now available addressing the normalcy of lesbians and gay men, particularly in terms of sexual identity
formation and mental health. More recently, research from a lesbian- and gay male-affirmative standpoint has begun to
dominate the field, shifting the focus to issues such as relationship development, parenting, racial diversity, HIV and
AIDS, and victimization. Attention to employment issues is virtually absent, however.
Homosexual Issues in the Workplace is a welcome contribution within this context, bringing into focus how gay men and
lesbians fare in a variety of work contexts, including corporate, military, religious, educational, and mental health
professions. A strong conceptual basis for developing new theory and research related to employment is provided by
chapters on lesbian and gay male concerns in career development (Elliott); gay men, lesbians, and bisexuals in the
military (Anderson and Smith); and stress, mental health, and the workplace (Gonsiorek). Case studies of gay athlete
David Kopay (Barrett), a gay male academic (Savin-Williams), and lesbian and gay clients (Gonsiorek), as well as
accounts of gay men's relationships in prison (Long), add depth and human interest to the book. The remaining chapters
offer a careful and thorough descriptive analysis of the social and legal climate associated with different jobs, the impact
of HIV and AIDS in the workplace, and problems of older gay male employees.
Less well developed throughout is a consistent emphasis on gender balance or attention to race or social class. It is
perhaps understandable that the chapters on HIV and AIDS focus on gay men but it is not understandable that those on
athletics, religion, prisons, attitudes toward homosexuality, and older employees fail to address lesbians in the same
depth as gay men. Furthermore, workplace issues confronting White, middle-class gay male professionals are stressed
almost exclusively. The experience of gay men and lesbians of color or in working-class or blue-collar occupations is not
represented. Although research is lacking in some of these areas, an acknowledgment of their importance would have
enhanced the conceptual framework greatly.
In summary, I highly recommend the book for use in courses on lesbian and gay male psychology, particularly if used in
conjunction with a more comprehensive text such as Psychological Perspectives on Lesbian and Gay Male Experiences by
Garnets and Kimmel (1993). Overall, Homosexual Issues in the Workplace is an important contribution because it breaks
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new ground. As Gonsiorek notes, "Job discrimination continues to pose one of the gravest civil rights threats in the lives
of gay and lesbian citizens" (p. 245), yet employment issues have been a seriously neglected topic of research. In editing
this volume, Louis Diamant has taken a major step toward addressing this oversight.
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Jobs. Newsletters. Press.Â Advertisement. Gay relationships tend to be splashed all over social media under hashtags that include "the
boy". View this post on. You can tell when a couple have broken up because they suddenly stop posting about each other every day.Â
Gay men invented anal sex. Everybody else just jumped on the bandwagon. Tap to play or pause GIF. HBO. The primary organization
for gay men as an oppressed cultural minority was the Mattachine Society, founded in 1950 by Harry Hay and Chuck Rowland. Other
important homophile organizations on the West Coast included One, Inc., founded in 1952, and the first lesbian support network
Daughters of Bilitis, founded in 1955 by Phyllis Lyon and Del Martin. Through meetings and publications, these groups offered
information and outreach to thousands. These first organizations soon found support from prominent sociologists and psychologists.Â
Throughout the 1950s and 60s, gay men and lesbians continued to be at risk for psychiatric lockup as well as jail, losing jobs, and/or
child custody when courts and clinics defined gay love as sick, criminal or immoral. [S]tereotypes about gay men preferring the theat[re]
and lesbians preferring athletics may have basis in fact. These activity choices may also be related to future career prospects.â€ He
found higher interest in arts and politics for gay males and for lesbians, but lesbians rate higher in interest in athletics.Â There seems to
be an assumption that if gay males earn less than straight males, it must be due to on-the-job discrimination. I speculate that this theory
is most prominent among journalists, who are liberal by nature and refuse to countenance the notion there is anything â€œdifferentâ€
about gay and lesbian job choices or outcomes. If the results are different, that must be due to outside forces, i.e., discrimination,
according to this thinking. Understandably, some gay men and lesbians feel wary around straight people they don't know well. There are
a lot of bullies and bigots out there, and every gay person has experienced their share of direct or indirect abuse. This can introduce a
low-level amount of shyness and inhibition into many of their social interactions.Â For example a woman who gets her first job in a
kitchen has to get up to speed on restaurant culture. I still included this point though because when gay men and lesbians have to do
this it's got its own flavor. They spend roughly the first two decades of their lives exposed to and immersed in the social and dating
cultures of the majority, and then when they're around their late teens they're essentially told, "Yeah, all that stuff isn't as relevant to you.
Vintage photographs of gay and lesbian couples and their stories. Abercrombie Men Vintage Couples Vintage Men Vintage Sailor
Vintage Party John Varvatos Vintage Photographs Vintage Photos The Embrace. Homo History. Vintage photographs of gay and
lesbian couples and their stories. Couples Vintage Cute Gay Couples Vintage Men. Lgbt.Â Photos from Antique Erotic on Tumblr I
found a great collection of antique photos of gay men on tumblr; lots of male couples and lots of adult images too. I'll share the PG
images and you can see the rest at: http://antique-erotic.tumblr.com/. Vintage Couples Cute Gay Couples Couples In Love Vintage Men
Old Pictures Old Photos Vintage Photographs Vintage Photos Gay Romance. Home Guard, WWII. Fuck yeah, queer vintage.

